Journal of Ergonomics | ISSN: 1735-1960

Study of Occupational Stress as Predictors of Nurses’ Intention to

Nasim Alipour’,

Quit Their Jobs

Mehrane Shabani?, Seyed Ali Mahdiyoun', Amir Asadi Fakhr'

1. Instructor, Department of Anesthesiology, School of Para-Medicine, Hamadan University of Medical Sciences,

Hamadan, Iran

2. MA of Ergonomics, Department of Ergonomics, School of Public Health, Hamadan University of Medical

Sciences, Hamadan, Iran

Abstract

Article Info
Original Article
Received: 5 July 2018
Accepted: 29 July 2018

Published Online 29 July 2018

DOI: 10.30699/jergon.6.1.58

Use your device to scan
and read the article online

Corresponding Information

Seyed Ali Mahdiyoun

Instructor, Department of Anes-
thesiology, School of Para-Med-
icine, Hamadan University of
Medical Sciences, Hamadan,
Iran

E-mail:
Mahdiyoun.sa@gmail.com

Background: Management efforts have always aimed at reducing the issues that
cuase the employees to quit. Many factors affect the quitting, one of which is job
stress in work environment. Regarding the importance of the issue, the present study
was conducted to study the occupational stress as predictors of nurses’ intention to
quit their jobs.

Methods: This research is a correlation study. The target population in this study
was all nurses working in Hamadan hospitals. Based on simple random sampling,
300 individuals were selected as the sample of this study. The tools used in this
research were effort-reward imbalance questionnaire, Job Content questionnaire,
and intention to quit a job questionnaire. The Collected data were analyzed using
correlation and regression analysis using SPSS18.

Results: The results showed that there is a positive and significant relationship
between the amount of effort, job demands and the intention to quit (P<0.01). But
there was a negative and significant relationship between reward, job control and
social support with the intention to quit (P<0.01).

Conclusion: Based on the results, it can be concluded that job stress is an im-
portant factor in creating the intention to quit a job among the personnel, and the
components of both models used in this research can be used to reduce the intention
of quitting.
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