UMSHA Press

Iranian Journal of Ergonomics

Iranian Journal
Iran J Ergon, 2024; 12(2): 90-99. DOI:10.32592/1JE.12.2.90 of Ergonomics

https://journal.iehfs.ir/

Check for
updates

Cultural Intelligence: Unveiling the Mediating Role of
Social Responsibility in the Relationship between Spiritual
Leadership and Social Identity among University Managers

Madineh Mahmoodi'”

, Behnaz Mohajeran’ *, Hassan Ghalavandi’

1 Department of Educational Sciences, Faculty of Literature and Humanities, Urmia University, Urmia, Iran

Article History:
Received: 22/06/2024
Revised: 05/08/2024
Accepted: 07/08/2024
ePublished: 21/09/2024

*Corresponding author: Madineh
Mahmoodi, Department of
Educational Sciences, Faculty
of Literature and Humanities,
Urmia  University, Urmia,
Iran.

Email:

mahmoodi.madineh@gmail.com

Abstract

Objectives: In contemporary times, educational institutions are instrumental in
the development of societies, and universities in every country, along with their
leaders, play a significant role in this domain. Therefore, the present study aimed
to assess the effect of spiritual leadership characteristics and social identity on
cultural intelligence with an emphasis on the mediating role of social
responsibility among the managers of Urmia University.

Methods: The research method was descriptive. The entire population of Urmia
University managers (151 individuals) was included as the sample, given the
limited population size. The data collection tools included the Cultural
Intelligence Questionnaire (Early & Ang, 2004), Carroll's Social Responsibility
Questionnaire (1991), Fry's spiritual leadership characteristics (2005), and
Jenkins' social identity (1996). The validity of the instruments was confirmed by
confirmatory factor analysis and their reliability was confirmed by Cronbach's
alpha coefficient. The data were analyzed in SPSS (version 28) and LISREL
(version 8.1) software packages using descriptive and inferential statistics
(structural equation modeling).

Results: The research findings pointed to the significant positive impact of
spiritual leadership characteristics on the cultural intelligence of Urmia
University administrators. In addition, social identity had a meaningful positive
effect on the cultural intelligence of these managers. Spiritual leadership
characteristics also exerted a significant positive effect on the social responsibility
of Urmia University administrators, as does social identity. Furthermore, social
responsibility has a significant positive impact on the cultural intelligence of
university managers. Notably, spiritual leadership characteristics, mediated by
social responsibility, affected the cultural intelligence of Urmia University
administrators. In a similar vein, social identity, through the mediation of social
responsibility, affected the cultural intelligence of these managers.

Conclusion: The enhancement of spiritual leadership traits and social identity of
Urmia University administrators, which in turn influence their cultural
intelligence, can make it possible to improve the performance of the university.
Furthermore, this enhancement is expected to increase employees'
accountability.
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Extended Abstract
Background and Objective

Today, educational organizations contribute greatly
to the development of societies, and the main
characteristic of every society is its educational center.
Technology development, which is referred to as
higher education, is a prerequisite for cultural, social,
political, and economic development. The manager or
leader of such organizations needs to make a real effort
to ensure great coordination between his/her leadership
style and employees from different cultures. This
research can help identify Urmia University
administrators' spiritual leadership characteristics and
evaluate its impact on social identity and cultural
intelligence. Moreover, it can result in improving the
performance and efficiency of managers and
organization members in facing environmental
challenges and opportunities. It can also examine the
mediating role of social responsibility in the
relationship of spiritual leadership and social identity
with cultural intelligence and identify the factors
affecting it. Furthermore, this study can be helpful in
improving management processes and promoting
university culture. The assessment of the effect of
spiritual leadership characteristics and social identity
on cultural intelligence and the mediating role of social
responsibility can make it possible to identify the best
management solutions and strategies to strengthen the
cultural intelligence of  Urmia  University
administrators. In addition, this research can help
improve organizational performance, increase
employee and student satisfaction, and promote
intercultural and social relationships among students in
Urmia University. Therefore, conducting this research
can be considered effective for organizational progress
and improvement in Urmia University.

Materials and Methods

This correlational study was conducted using
structural equation modeling. The statistical
population included all administrators of Urmia
University (n=151). Due to the limited statistical
population, sampling was not performed, and the entire
population was selected as the statistical sample. The
data collection tools included the Cultural Intelligence
Questionnaire (Early & Ang, 2004), Carroll's Social
Responsibility Questionnaire (1991), Fry's spiritual
leadership characteristics (2005), and Jenkins' social
identity (1996). After distributing the questionnaire
and collecting the data, they were analyzed in SPSS
(version 28) and LISREL (version 8.1) software
packages using structural equation modeling.

Results

A total of 141 questionnaires were collected. In
terms of gender, 129 (91.5%) cases were male, and 12
(8.5%) subjects were female. Regarding education, 1
(0.7%), 15 (10.6%), and 125 (88.7%) subjects had
bachelor's, master's, and doctorate degrees,
respectively. Moreover, 110 (78.0%) cases were
faculty members, and 31 (22.0%) subjects were non-
faculty members. The results demonstrated that
spiritual leadership characteristics had an effect on
cultural intelligence (8=0.41; t=3.78); spiritual

leadership characteristics affected social responsibility
(R=0.32; t=2/28); social identity had an effect on
cultural intelligence (3=0.37; t=3.12); social identity
had an effect on social responsibility (8=0.53; t= 4.61);
social responsibility affected cultural intelligence
(R=0.68; t=5.18); and spiritual leadership
characteristics with a mediating role of social
responsibility were effective in cultural intelligence
(B= 0.22). Finally, social identity impacted cultural
intelligence through the mediation of social
responsibility (3=0.36).

Discussion

The spiritual leadership characteristics have an
effect on the cultural intelligence of Urmia University
administrators. This impact can be attributed to the fact
that spiritual leaders with such qualities as vision, love
of humanity, faith, and hope are able to work with
people from different cultures and respect cultural
differences. Spiritual leaders can adapt their behavior
and leadership style according to their audience's
values and cultural needs. The characteristics of
spiritual leadership also affect the social responsibility
of Urmia University administrators. Spiritual leaders
are recognized as agents of shared values, shared
visions, empowerment, pioneering, service, and
transformation. These characteristics make spiritual
leaders care about their social responsibilities towards
people, the environment, and society. Social identity
has an effect on the cultural intelligence of Urmia
University administrators. Social identity shapes the
characteristics, beliefs, personalities, mental models,
or personal beliefs of people in social groups. People
with a stronger social identity can have more harmony
with their group members. Social identity also affects
the social responsibility of Urmia University
administrators. Strong connections and solidarity with
different groups can strengthen social commitments,
thereby increasing social responsibility and cultural
intelligence. Social responsibility has an effect on the
cultural intelligence of Urmia University administrators.
Attention and commitment to the needs and social issues
of the management environment can promote the
improvement of understanding and cooperation with
different cultures. The characteristics of spiritual
leadership, with the mediating role of social
responsibility, affect the cultural intelligence of Urmia
University administrators. The characteristics of
spiritual leadership facilitate the improvement of
managers' cultural intelligence through strengthening
social responsibility. Social identity, with the mediation
of social responsibility, affects the cultural intelligence
of Urmia University administrators. Social identity
facilitates the improvement of managers' cultural
intelligence through strengthening social responsibility.
Strong communication and deep understanding of
different societies and cultures can facilitate the
improvement of managers' cultural intelligence.

Conclusion
The assessment of the effect of spiritual leadership
characteristics,  social  identity, and  social

responsibility on cultural intelligence at Urmia
University demonstrated that all these factors are




interconnected and effective. Spiritual leadership
facilitates the improvement of the cultural intelligence
of managers of Urmia University by increasing social
responsibility. Moreover, social identity facilitates the
improvement of managers' cultural intelligence
through strengthening social responsibility. This

research pointed out that in order to improve
organizational performance and increase the
satisfaction of employees and students, it is necessary
that Urmia University administrators focus on
strengthening their spiritual leadership, social identity,
and social responsibility.

Please cite this article as follows: Mahmoodi M, Mohajeran B, Ghalavandi H. Cultural Intelligence: Unveiling the Mediating
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Iran J Ergon. 2024; 12(2): 90-99. DOI:10.32592/1JE.12.2.90



http://dx.doi.org/10.32592/IJE.12.2.90

* —_
<® 9395 5 Alxo
4890 :olriis IFF Ll o o)los Y 0,90

DOI:10.32592/1JE.12.2.90
https://journal.iehfs.ir/

UMSHA Press

9GRSy Shwo) 33 Floin| (5 Pl g (il Wil 53l JIRGT 2 Kd B igd
(SPES Gf oo (o 99 (Sloiat Cogp

“5.\353@ ey

"oyl o 3L«

-:25.\60 5 4'.“.‘.“

ul)‘l nf\:.n9)| LA:.AS)‘ olKadls “SSLM.SquJ& 9 Slos! g_gcd.i.i‘u'lo ey f}lﬁ 05; !

ouuSe

ol 33 ROl ) 5 5925 5 SlaelSals 5 gk o e ailyz sanagi & (sel slaglejls o el 1Sl
2 elaiz] Casn 5 (s5inn (55 Slo g sl (o B b ol sy nl i 1515 age (S 4o
s ool aag | o8zl (e (50,00 selaiz! (6 iy cudgtoms (e 25 95T b (Sin )b g0

a5 (585 10)) Xdgr deag,l oEtils oyl pie pled (6 kel (saral 09 iy Can L 5l iegh g, I 09y
Sledbl (5,918,5 (glp o anlllas 8l (5 Lol (gaiges L 40 dral> JS (6 Lol (ganal (3¢ Sgazme 4 axg5 b
S0y 0N o)l (sloizl g pdpidsions (-0 F) Sl g Jpl (Ko (250 o il sloacliius s ]
bl s ol el ol b ol ls, ot ooliial (V498) 5uSim soloiad Cugp g (V0 +0) (51,5 (soine
DYoo (53luaa) (blinl g (chrogi ol 5l mosls Julobigts 125 (sl ad 9l glig S Wl copd b lagl
i ool lisrel 8/1 5 SPSS28 (sl 38la 5 ¢ (s kil

oR2ls e ik Bsp 2 Sgine 50y Slo STy bline g Cute b S Sl g s Al
S0y Sl Tis 20 5 olixe 5 Sute 3 e (ol (San b igm g (elaiz Casp (izman a4 |
ol 88 338 o 18l gl oKty (e olotz! (6 Sy Cudytoms  paliiens joboty elainl g g (S5ine
St 5 Ssine S0y ST il oMl el NTSNag] (Ko b 90 055 e 4 S ndielsies
3B g o8y (e (Fam b Bam p elaiz (6 pdyialsine (6,5 lon b g paiions o bty olotz]
S8 o

(SKap 3 S g 4 agegl olSils (lnae elaiz] Cagn g syins 550y Sl Sy I T A
by Gl Glaie)lS” (6 pds S g comizman g ol )1 1) olRisls & Shas (g o0 0,138 o0 136 (ke
2,5 saly>

SRS e Slaizl gt s5in0 658 Sl Thy (Sl S iy elyie (Kb g0 039 oS

VOO LY allio el 4o g b
VE Y/ 010 i (g5l gu b
VEY/-0NY o (b dy fu b
VYT FIYY sl ,Las! gu ,b

Sy pole oBals sl pi5 Geh> caled
el Bodors yloen

05; (SOgete At 1] goum0 0y gi 3%
pole g wlosl (goaSiiils ( giuy pole
ol o o oSty o ot

RNy

mahmoodi.madineh@gmail.com

btz Cagn g (S3tne (518, Shm) 53 (otlot2] (6 Sy astons (2ilon S (3L K0T i b 298 o (s it ey len s (s gamea 1O L]
A=A (TNIYNFY Ll o gogisS )l dlons . 2Rl ol poe (yles o

I¥] el (Cultural Intelligence)
slobize )0 J5e o Sles gln 08 2lls a4 (Kojd Sise
Vb (Sim s hea a5 ol Y] WS e o )lal e )b ggiie
ol (Egiin ‘_,’.i&)s slle 5o C,S):- @U‘j&‘ ‘.x;)lo
wmd o Hlid 1) (Koo b glajye pulyw o0 5o bLI g (6 155l
elss 53 1) 395 45 o Kidd g SaS b aiils o )l e [

Aodio
g oo e galyz sanwgi 4 (B9l slglesl gyl
il o jgal SThe amslr o Lol saastie & (5)5ba
(S8 0 Sl wieliee le isel ) o a8 s 555k
oz Ol b olpae D] el golasil 5wl (elozz]
a5 S L oo e, S Saler 4 olaglosle
B g GRS 3l (al 5 95l LS wlalide sl Sin 8

AF | VY Ll oY oleud AT 0590 ( c0gigSl adxo


http://dx.doi.org/10.32592/IJE.12.2.90
https://orcid.org/0000-0001-8842-0883
https://orcid.org/0000-0002-8759-0677
https://orcid.org/0000-0001-9204-8906

Bl lpae ol yo elaizl Cogn g soine §pup) S 5o (loixl (s pdica)gtue

i) ben ke a5 il o oliole,S sy oSl ol T oSl
ol 03,8 Gy 1y Aty eite (uilly Hlke (it (6950,
o okl G Glyie b (ciagh 53 oSen 5 aen s (1A
Sb LSl s o Sas b (K8 s g )5 50 Cugis
500 e )3 Cagine (45 Wil ;o € o)l pliul (g oLl
DAl o)l a5z s lolins salaly Jas o Shoe 5 (Simjb oon
Sl SYslae b oo Glaie b (ctog 50 s 5 oy gl
L oSl sleixl pdvcdgine 5 o 2, Ly,
«Hleaal oBasls (LSSl jo Slojle cudl mile s
SriySadsiue 5 Glojlu Zudls 5 Soine (500 a5 ol lis
5 Lay Vo] wls K0S b (s lolins 5 puitians gabal; seloz]
2 S Spby GNP £5dge b 03 o o (> pa- ]
S| ) satne s, oS wizbl s € elaiz Eolstus )|
2 ol 5 Soadg UV o ls cape i eleizr] Cudgtine
b (FsSz 50 lag] G 5 Sl (uge> £odge b tagh
oS wzbly ;o S oo Hl8) 5 (5,5 5 08,0 slaiz] Cudgie
Ol e84 eletzl Sudsrue b (g loline 5 Cute salall) Cugo
GBS oy E309e b chagh 0 ohlSen 5 ik VY]
ap S S b eleta] Sudgtans o eleial Coge ol
S50 eleizl Sy p elatal Coga oS aidly ;s €25
b ogs gy o o> 5 i olate [F] 038 o e b
e 80y il g S g ssime ben > £50se
(S8 9a Wl e (S (600, 45 il 0 € sagpde Jolow
WS ol |,
G5 1y Uit ol B3| o 15 b gy ol s sl s
s Aoyl oIS lpae p3 el g pdy g (xils
L mealio cpl sabal) go)l)s gl g (S Dlidiod 95008 . 0uiS
05 05 01 55 elozz] 6 pdyiadgton aile (285 5 S00S,
gyl oRAIS o Ghaghy ul el el Aoy (nl yo d92ge
Sl S lolid 4 Wlg5 oo agh (nlln) 8o (535 o
Zasp p o1 b oyl g aeg)) oRadls (e sime 5,
Sgee 4 Caml (Sas ol (pl AT S8 ( Sam B hge g (leiz]
g dSie b aglse jo plojle slasl 5 plpae (21 5 9 Slee
e A Sl (Soe (izre 090 e asme glacis B
Cust 5 G Spdy O sably o 1) sleizl g pdiia]giee
@bolis |y ol 2 5e Jalse 5 S (035, (Koo )b Sige 5 slozz
=Ltz (6 pd S ghe Co sl g Al 4y Cenl (S ol (plaiS
o2l ol 35 Gy 515 S dnsls g Aoyl oKl pelans 4o
Sap i)l 5 upae ganld ss 4 Wlgee Llegh
Cash g Syiae 6y STy b Sl b aiS SaS olSasils
izl G pd gt (le 1 5 (K82 90 p leiz]
Cosl Slp ) G pse slagFll 5 b)al) Gl
(rl pogdle 3,8 plulid areg)l oAl Glpae (Son)d Ase
Sl Gloile Sles spe 4 Sl (S Rsh ol

4 g o Gl Glojle (B, elasgl 5 (559000 was oo L
a3 o ylid Slidios gl [0] wsd e )] casloden L3S
18] sjls sy o sl (sgimn (5 12 5 (Ki 2 Shoo (s &5

Sy so e QUS,I (BMET oy 4 el )3 Cugine 15
L1, 095 soine sli b aiS oo oS 01,3l 0 (ggine 5 pom, V]
o] oSl Lialidl el ol a8 oS L lojle ,0 Cugaac
g MLQ uLmliwlo O JM G")i ‘°)3}‘°‘ O?M‘SA
5 syl b el aS (sgine s pm, Al cil alKails ol
2 S yes ol Stugn p aST Lol oljen bajlailpis
B Lz o Lne ol g (0295 )15 0 Bagi 5 (F9,0 slaoSl
W5 e (Kb oon [ 0,8 o alols s (50, sla o
sl s g oyl 5l (Sloy08 5 Sys o ) e p2,
ClolEas (5, iz 35 Cel g WS dkailys 093 yliws )
Gairn (6, s il Ko 3 a5l caslie glogeiiay 1) 0o
5 Ban ils el 1) S Cusis |, Son b e wilgi oo
ety R sleSia @ plpsl g Tk @ ) s Lae
BT Ll b wilgs o Samjd hea S0 b 51 [F] wus e
Cogp byl g S50 (Kiskzr (e glacalil 5 laolis
DVl o3& 50 oK 5 095 eloia

uuLw‘ » larwo La 05; L®) di.u U"LM‘}‘ ‘SCLQ.D‘ u.:}‘b
Cogn awalie jo S V] cul S ae sla iyl b s S
g et & gxly g (29 S om Ll 50 45 wad e i elei]
30 0594 (st aiiz MK goiie slixl glalass o jaes
lo Sauzn opl @S VY] o )ls 0929 ¢ jolao Sin b aaly>
(Sladl ODolas a4y (ols IS o claizl Coga il S0 sl )y
‘_;.1 O U"‘ ) S| GMJL...;‘ GCLQ.&‘ ‘5LQ)L»>L~J 9 05; u,—’l-’j-‘
Gl a0y Jle Ghjgsl piucms ;0 kS slael,
[ Y] el (Social Responsibility) eloi>! (s s o g

Jos s laloslo g ol 8l s 5l el Ol bzl Codgine
Cdgine 1VF] sl cansjlame g dnals g 4y a5 olvogads 4
sbml 51 5 ySwles Slasslr Wi Geizpen slazz|
@ g 0 S i 1) 095 95 ] 50wkl ol 8l a5 slanel> cais
Gl b s ye ogte walsl o V0] w)liK ol gl K0S
A a2 SRR

P9 O Bl 2l g505e b (o )3 Slejss 5 (Sege
U"Jﬁ) )‘ oolaiwl LJ uLu).\LM'} GCLO'*}‘ L;fw@w 9 ‘;.JQJS
(L e ( FLALE Jhen a5 Cdle s sl SYslee
2 bl 5wt 3l (Simd Ghge 5 D5 ige
by 50 ol NI i ls lo plas elein] g pducad gt
SrSudsie Oliee 9 (S8 A9p ( abaly (o) 2 E3090 b
4 2l ,0 woliile S axly (ol ol 3T ol8iisls b gmatils  elozs]
iy 1) 3t i g5l SRS gm oS
o Sabaly (o E9090 b sgs iagn 5o [V s ls ele|
Olgmidls s olaiz! 6 pividyine Clise 5 (Sinjh g

VBt o Lensl ¥ oyl Y 0,93 csogissylalmo | AF


https://www.sid.ir/search/paper/%D9%87%D9%88%D8%B4%20%D9%81%D8%B1%D9%87%D9%86%DA%AF%DB%8C/fa?page=1&sort=1&ftyp=all&fgrp=all&fyrs=all
https://www.sid.ir/search/paper/%D9%87%D9%88%D8%B4%20%D9%81%D8%B1%D9%87%D9%86%DA%AF%DB%8C/fa?page=1&sort=1&ftyp=all&fgrp=all&fyrs=all

Oh)Ken 5 (69500 Ao

FSiz Jae sl g gl opl yo 4, B (eleiz] Cuga
ol el o KT Glasyemy b bl o (VR49)
3 USie g wilassle (YYWAY) g, g Lig lao 1)y aol iw
SV TE-JT-T O FHR-UWSURRGI | W S SO SN VI L GV, I P g
2l 2Ll el (0) pidlge Mols 5 (V) pid e Sals™ 51 Ko 13
VO L ply Flos,S sl cos sl eolatwl boael i
ool e ad) By clan! cugr el iwn ad Al
Ll 10,55 5 (rlin (25 510 S lailinl Cleay gy
Lol Jelowigar 25 doosls (sl 5 asliion n @399 5l oy
soyltle s SaS 45 g bl Yol b Jow 5l eolaiul
o pll LISREL 8/1 4 SPSS28

basdl

Oleo 3l g 0 6)9]c.oq JolS & g0y dali s VY olaws
05 (oo MDY a5 VY 5850 (uoyo VIO ) Ha5 VYA (oSl
VoIP) L5 V0 wls lid S 5 e (doys V) LE ) ivgs
Syae (o) AY) 533 VYD 5wl ol )5 Shue (as )
VY g aing celeci gac (do,o YA/2) ,ai VY e asials (g 28
WS geleie gac (ao o YY) i

e oo GLas ) hagh (ragi glaodls V Jgue

b pln eadogesl Joe sl GFD Gjly (255 (a5Lo
CO RV (RSN SEUR RN IR L RS IR SPNILYN
eSlos saa, ool A 5l min s +/A) L il (AGFD)
aS g /¥ bl (SRMR) suiss laibil gouilo 3l &l e
s s 18 b il (CFD) ks 5l sas L ool <140 51
s Y Ll (NFI) ondylmin ol pasls ol <20 |
Ly (NNFD) oot )lxin (3500 asls cal /40 51 2y,
(dfX?) sol3T (a0 p (B yadome ol /A0 5| iy 5 < /AF
o PNFI) 5ml 33l asls ol ¥ 51 a8 5 YBY L i
clas Slaye 5eSilo jsdome 5 conl 18+ 3l 2ty 5 /P L
aazg b sl oA 5l S 5 /o8 L il (RMSEA) i
Giln 3 G seadogesl Jae a5 S (s oe Laaidly
Sl 13,55 5 (229>

Soges o 5 g limle Jow o lasbinl ez col o Y loges o
sl 0 08l 3Lt g kil e (s foline wuly ¥

5 220k Ly, i)l g plgmails 5 (LS saenils,
Ol egycnlil 1S SaS aeg )l oBtils o plgmatdle ( (leiz ]
dog)l ol o (Slojlu S 9 SE A )3 S5 S)lnl e
ABS o Cewd A
FLEe 1Y

Sed (3) 4 9 Sol 6305 S L ) pol> gy
pled (iogh (5 bl (sansle el SYolae Jow £45 31 5 00l 12
009 Sgaote Cdedy aiog ;5 VO olowd 4y deg )l sRils o pae
G 5 analz o3 S g s elnil g S aiged s )lel sanelr
Sledbl gygls 5l ol adllas oyl )bl (saiges
139 25 £ b 4 8 )lalinl sladab

(S22 g SAliion 1 oS Shge (sl (Sl
i ol 5 ST (Il Jae sl 2 Ghmgsy onl 5o 438,54,
099 (4l iy DYI5s 230 50 a5l ST Slaz jozy
ol bl el () pidlye LS B (V) il SIS 51 Kam
aolons AN L il #L3s S lalT oo 51 enliial b i s
cleay hagh opl po 4, e (Ko d Jier (gaslius p ol
el 153 1 sl il 5l ecydgs S st

el i floizl 6 pdyidsine gabimn (o
Joe sal » resh (nlyo 4, Ba slatrl g pdyiadsine
S5 el & S laz pomy b ulal 5 (VARY) g8
pille SLlS 51 (San b Gign saaliimyy Yl (gn30 e
3loolazwl b aeb iy ol (2Ll sl (B) pidlge Ml b (V)
el 0B b VA Ll #lis,S Wl cuys
cleay Gioghy cpl o a, B slanl g pdcdsiese
el 1555 1 orlis sy 5l ey ol

Gl iGone 2y S Shy sabgivn (2
2Okl Ho a8, S e geiee 2, sla S ol
OIS laz ez b wlul g (V-0 0) 6l Joae sl
ks 51 Sam 3 [5gn Aol iy SV g 230 yai oS L Ea]
L sl ool bl osl (0) piblge SIS b (V) pillre
b VY Ll flis,S W s sl eslind
cleay agh ol jo a8, e Geiee s, ol
el 18,55 1 slin il 5l eoge o il

Swiliwl gasl iy rsloizl Cuge gasliimyn (o

Sedeh stmogi sosly ) Jgus

& 13bxo ‘f’b e il S ST 4 5 0515 g e = Sl 6L‘°)"‘-° <23
S ) <cloi! <l (S =0 sl ORIy

\ - 19) R OEYY osiee g, \

P<e/+ \ <IFA <IYY YIY cloixl Cusa Y

P<+/+ \ LT <Yy AN Y8y G rdiagtum Y

P<+/+\ \ o [OF s <IVAs <IYA < 10) A SR8 g ¥

* Py, FFP< /)

0| IPeY sl Y o yleds Y 0590 « s09995 | adxo



Bl lpae ol yo elaizl Cogn g soine §pup) S 5o (loixl (s pdica)gtue

° 52\\ = o
o.z4* nodosti .
"’\\07 eqresadi |—eo_ =9
a.
0_25-% manaderi |——
- akhlaagi (—=o.=a
a.
-
/7 o_sa meli —=0.z3
a_
a1
< g
o_4= 97
/ serashen [—o.12
0.33 % taahod =7 3 a-=2
hoosh .
a p - =henakht (=0 .23
0.3z == ozviat - 0-92

Chi-Sguaze=305.21,

df=113, P-wvalu=s=0.00000, RMSER—0.07T1

6Ll Jae 5 il eass calys 1) Sl ges

10.z1™ chashman mEnoni |=10_54
10.22"™ nodosti adi |-
11 gy —| EEEESELL (=110.33
10.55™ manadari Iiz_aa
o . _
15 az akhlaqgl |=10.53
10.53™ bazkhor \
meli [=10.18
10.32m iman
farashen [™10.51
10.32™ tazhod
19-48 —w] chenakhe [=10.27
10.42w ozviat 5.78
/ 13'43\‘ angizesh [=11.23
11 _zzm hovit fa \
o raftari [—10.17
11.52m™ hovit ja
Chi-Square=305.21, df=113, P-wvalue=0.00000, BMSEA=0.071
d)L&LA J\_\a L_g)lol;_u w‘;@ Y )‘.)5.0.;
oRg3 sloans geil b ¥ Jgux
Sslobxo < sosbl 0 ylailicw! cul o baus 8 YY)
P<e/e YIVA -5 SiB hed p Syine 6 b, sla g )
P<e/+ YIYA < IYY ‘_,’_::Lo.\.>| <.§)-"”“MJ}:M)’<59~‘*° S, 6&;}{9 Y
P<-/+\ YY <IYY é@;wpfsclmolwp Y
P<+/+\ \ild < 1OY izl g pdhcdsine 5 clixl Cuse ¥
P/ ) vy 2 bzl i (le B L s s 185 SS9 .
P<+/+\ - And 8 Gier szl s pdicdginn 5 aube b sliiz Cog \

*P<afo ), **E P[0 )

capd) Sl il Siad hea p clexxl Cuse (VYA L
OY L ply s slasbial o) ol 8t elai] 6 piycdgtas
oo ,8 ign p claixl g pdicudsins (FIPV Ll o jlade

G2y STy a5 W ee Ol V)lhsas 5 ¥ Jouz mls

5 1EV Ll o laibinl o o) oyls b Sim s ign p seine
Grlladgine p goime (50, S S5g (FIVAL 2l & lade
e & olate 5 YT Ll o lasbinl iy p8) o)l 50 elen]

V¥ (bl (¥ oyleuis Y 0,95 csogistylalme | 45



Oh)Ken 5 (69500 Ao

5 ciblse slml Boyb l elaizl Cuge i3l (rizeen ol
e PRI Heal p3 ES e gl sl G lee S
(S S L 4y (53905 by elatzl yse [YV]
eloizl Cagn g [VA] csl aasly codge 4 Cuga 15 8l
P Lael o ploradl (o sl ©)g0 sl (Ko Syine 12
Ival st olojle sbacl sl 99 Hlosd 5 Hlaie,lS sl 09
Ry Glpde (K28 (hse  Soe o) oS

e, 45wl cle cpl 4 Sl (S il el el JI3E 5l ages |
Sl g Oleal i @ Ble (i wile pla Sy &5 Glsgine
@ plal g (S sS laKind sl ol 3L (o5 )15 4 3B i)l
Uy plea & (Saad Ghse aiies (Sied slaglis
Wi el Gl LSl 5 (Sed sbosls asis
WS ol 3 1) egtin slacunsy (0 Cuddae sl Y (uiiaslaiel
Hgd oo AL VL (San B Bea b g3l Bl sy om0l plo
Sils 5 syl bl ogs gy S g L8, wllgioe oS
PSP S SlaShy waed Gk 35 (lblhe (Sia )
238 g0 3B 55 dnog | olStils e elotz] (6 g el gtine
Oole sgixe Gl a5 Wil cle pl 4 cul (Ses Sl
5 gileasallys o Slsl glajlleis S e slags;)
ol g oo bl Jomd olml 5 (6, (o8 Gy o0
sbidsne 4 g (e &5 Wele cge Ty
5 Abd Coodl dsal> g Gy jlase 8 Bl s 0g5  claiz
loizl glogl 1o e 13l 893 slacudled b 5l oS U3
Sl el (S oz loz 45« eloin] Cdgtane oS sl
Jlas & Comla 5 DB @ 4255 L b ol &5 ol o
dnel> (559002 9 dnmgi B oisS 1) (a9 (S b oloiz]
oBasle Glpde (SKinjd (hea » (slaizl Coge 09d (reds
Cugr oS Al cde cnl 4 Sl (See ST cnl o)l 5L aneg)
Glysl b (05 slaae doceasd da)sl do S5y sl
Cugp b ool dlans oo Ko sloix! sloog 5 o 1) ol 8l sases
Srie Soalen 093 098 lacl b iy 558 (sloiz]
oS ail 10,65 6 VL (Siwsen g pleadl 5l g arsl azsls
WSS gl (Kb e Gl a4 cel (e (s
495 b (ol ;18 0y o Vb oloixl Coga b ol Bl L
Glolas 5l g aims oy ;50 sleog S g 093 09,5 Sipyd
Grlelgian n slaizl Sy WLS Sl (Sieyd
S Sl ol 08 oo il 3 areg)l ol82ils ol pae slois
oy S b (Sapd 5 598 Dlbls )l a5 asl cle ol & ool
oS nl a8 Cugl ) (eletx] Slagad Wl oo alite
s GlEl ) (Saed Bea 5 eletxl iyl
oyl oRisls (e (Siop s p (eloizl (s pdySulsiae
@ M gzl a5 wdl Cle cnl 4 Cenl (S Sl cnl ol 256
S5 Sgae 4 Sal (See (o e Lae (eletz] Jilase g ol
Sre po2; S Sy S9d e Alids SlaSin 3 L5 Sen

ONAL ol 5 ke 5 8A L s bl (g p0) 35l 4
ozl G pdicdsie (le GE L sine 50, oS
P CIYY Ll o jlalin] o y0) il fhe (Kimyd iea
2 =izl G pdiidyine ¢ 5 (mle b eloixl Cuga olys

CIVE L ol o laslinl o o) Col fho Som)d Joga

oy

5 Sine Sy STy ;b gwyp Ban b ol iagh
e G aSh L (Suep Gige p el Cuge
oads pll deg)l olKiils ol pae gojbys (lotzl (g pdycalstu
6l iie b jig a5 wlKzils aile 5 5ee) slaclesles ol poe o
I L VL (San 8 Aer iyl g e 315 5 Caegd g o
oo Wi 5 Sl Gpde (K Shop ibios (syine sy,
S Cagl b e 1) (oA (e 3ga 08 5 (Sl

Cugh g Soiae by Sla Sy oS olo plis hegh wls
S Shg mizred ol ol bL3I (Son 8 s b sloiz]
sahal) (leizl g phidyins b elotzl Coga 5 gime s 12,
ea b g eleizl G pdiiadstae 5 o)y Jbliae 5 i
Sgixe § 18y Sl Ty o Brb 5l 0yl (5)loline el (Sim b
o9 sleizl G rdiiasiae 5 (Zle b sleizl Cuse s
Sl slaiagn @l b Giegn ol @ls o)l il (Sia )b
LYY vy ove 0 aA AV 08 F] cal osg guron

S Lslns GRalS @ el b sloolSisls jo (oo b ge
2 ) Sgb oo el (AR ja) (un B he S o0 S
Slosle o Jaen el b oS Jos awse Slelyl g basls ol
OSes Sbe 4 ams 2l ] el 5o 6 Bwle el g 550
e amals oMSie Wyl bles alRails o, ol
hed 4 olKadls ol pae VY] atila sg5 e sl O gzmen
g5 JU 50 395 (eleial Cudstane (o5 ity ailyny (Sim Baiz
5% Sl o9 Bly o (Sumpd pee [V0] wisl (Sie s
Olnse elezl G pdoalginn diajls ojgpl o5 el Sl
alislo 5 odye 8, o eloim! s piucadgine VY] ol
Bk 3lg aied 595 RaSH L oje3 50 wdile e laludl a5 ol
Gabuly wed e s 1) lpae DB (Kin)d s )*JL’
AL sla ks, 2alS caly g oS oo sbml b T s (slowsjlo
WS oo o Gbore 1) Ghegw @8ly )3 9 095 o0 lojle 5
5 Gilise slacSin 3 )0 5 clid b wlg oo sgine pup, Y]
P e endy Slhsl (S glats)l g el &b
Oy wigyl [0l sas ol 50 jsba 558 (slalame
Sl il sl a4 o685 Aul aule g Wb Rl
Arise 1y it plgdl o gl g g ddlate sl (a5
SIS wwalis prals podle wnld ol o [YF] was I3

oo ;5 B @ argi 5 )5 &3, sl Byl jls (e b

pho 35 OLKed 09,5 5 ) Cudle ulul g (63,8 Coadse

qy | 1Y lowali oY olols VY 0,99 ¢ 204385 5l alxo



Bl lpae ol yo elaizl Cogn g soine §pup) S 5o (loixl (s pdica)gtue

sk 4 eleinl Cuge g s s, sla Sy cpl 2 egdle
Sisp p el g pdicadgtue 6,5 il b g eukivn il
UV SCITON P CERNV EURCIRC UUNROR | N JURVNRIE ST
SR s dgun 5 leizl Cugn g saine 5 2, Sl S
Wi oo b g ol Sl K0 Sile 4 aiS oo ST )l o
aily s 61-“’&3-"’)5 )'l Sty Sy b oS SaS Olﬁm @
olid 093 5l sk o 8les (Sumpuiz slakazme jo g aidly
Fhse Dalss g (63 80m Lulg; dgnp 4 Lo 5yl (pl aims
sl 5 glojlw o, Slee IS (sl )| 4y wilgy oo aSLy (S o S5
2 Sl alem plply 09d e (le> g 2513 (Jae
Sy @ g szl Cugr g Sy 58y drug
Sfbes dgute 3 SoS Sher sl sl S ol

2,8 1,8 az i 5 50 WolKisls o g poe

SN0 g g i
b iy ol ools plil ) a5 wapeg )l olSiils o)l ppte pled ;|

Db ca 10,08 wis ST ey (6 Sen ol Kingh

2lo olai
ol 59 69,8 5 plojle e Bl b ol iagh mls

O A 5 o
38 g (Hyb isgeme de
3825 g (b ol les sl (gl sleal) st
32825 g (b i s p S slosal) sl

SEW ol Mo
30,5 S yh gt ol jo AT degl sl ol ae seles
Gslaez ool 3l ooliiwl 09zt g la g, wdlanal 5| fals j5b 4
2,5 Wl oS Sjge a4 1) 05 Colsy g wiad BT eus
aloyore Dyge 4 BauSeS s glhguly 5 pasd Ol
L85 5 ookl 590 tingsy Slanl sl e 5 0 (5 ae
A2 5S gy el IS 53 538 lolid Al aisS s

S ol
ol 0 rﬁL?u‘ ‘;Lo wLo.} 9 uﬂ.bj).v L)"‘

REFERENCES

1. Shirbeigi N, Barkhoda J, Fatehipour G. Structural
relationship analysis between organizational commitment
and organizational learning of employees (Case study:
Kurdistan University).[In Persian]. New Approaches in
Educational Management Quarterly. 2019;10(4):188-209.
[Link]

2. Solomon A, Steyn R. Leadership style and leadership
effectiveness: Does cultural intelligence moderate the
relationship?. Acta Commercii. 2017;17(1):1-3. [DOI: 10.41

Olpde (Kiojd (hse p loiz] g pdyiagins (ule (1B L
il e ol 4 Col 500 il ol 0,5 o 53l dns | oSl
Sadtadsiee Cagl Bkl Gy o) s SRy &S
Sy &9 onl e dne |y e (Koo B Shge eloiz
et 6Sed 5 S5 g 5 (S b Slbls ) sl b wilgi e
St |y Olpae (i b (Bem ()5S UsS (Sam )3 slaaies; L ol
2 =izl G pdiidyine o5 (ole b eloiz] Cog aisy
S Sl (nl0)J88 (oo 78U dag )l olRisls (e (Sim b 292
Cogll Gk 5l eleix] Coge 5 wib cle ol 4l
S ge o9 ) Olpde (Sam B Siga el (63 el ghune
S it slaSin b g galy> l Geee S50 5 98 Dbl
o5 Gl plpae (Koo (hee ol

Vol Jolod comle 4 gl (nl slacusgame 51 (So
3 ale a5 00,5 sap gy il Glresls oy (ahaie 5 (g sl
Coabd 05000 b pie LS)-'"‘)-“l‘ ol (xlad Sl Ll
Cawd 4y Sae SYeb jo a4 cunl gleesls wiejls (5,5 ool
0l (5 yglmez Asl yiuoy (saliwsdy Lo (| slrosls ai] e
gewly iomiw alox 5160518 slosug slacgsgase 5l ) .ol
SO 6l0055 (rizmen 5 &S Slax joain b CJB o
OO S aksle (yeen placdedy (a8l maly sl

N sl e dll plaoliin san] slaingh See sl
@ a2 b plpse (Koo Aee Cusli slp o Joe (2ib
Sratid G Sy (o) ¥ ellails (oo g sag slaganejls
JORNENC I VAP PRSPV PSRN U 1T B [ I S SN
LUl o )ly3 s ¥ solKitils loslos ;5 oyl pone L1,y jgmmediy
Olnoe 31955 0 65 sloog 5 Gasb 5l e (sl Cosa b
F bl Gpdicdatn b b )5 @l 29550 &
Votpbsbs glacdls, 5 Glaal b olpae eyl Sialon
§ el cdgiae g Coga b las e (Jhigel slaeygs 55135
Ayl o8l Sl mlie oo poe 5y ,b

S5 dond
9 G50 S k) GBSy a5 W o0 (LA Gieghy (nl bl
Olre (Sajd ien p s lolas 5 e il eletzl Cogn
2 i s a4 la Sy (nl (ouizen A3l deg)l oSl
OV IPC SC KX SR - BN PRV DUES R SO WYC FCS
el I3 Sl o) (Sam 3 o 2 395 g ) 55 (6l ghne

02/sajip.v43i0.1436

3. Pan G, Liu M, Tseng LM, Geng Z. Cultural intelligence and
sales performance in online insurance marketing: evidence
from a Chinese insurance firm. Humanit Soc Sci Commun.
2023;10(1):124. [DOI :10.1057/s41599-023-01623-7]

4. Binsaeed RH, Yousaf Z, Grigorescu A, Condrea E, Nassani
AA. Emotional Intelligence, Innovative Work Behavior, and
Cultural Intelligence Reflection on Innovation Performance
in the Healthcare Industry. Brain Sci.2023;13(7):1071.

VBt o Lensl ¥ oyles Y 0,95 sogisSylalme | QA


https://www.sid.ir/paper/168963/fa
https://doi.org/10.4102/sajip.v43i0.1436
https://doi.org/10.4102/sajip.v43i0.1436
https://www.nature.com/articles/s41599-023-01623-z

Oh)Ken 5 (69500 Ao

10.

11.

12.

13.

14.

15.

16.

17.

[DOI:10.3390/brainsci13071071] [PMID]

Elahi A. The role of cultural intelligence in enhancing
relationship marketing strategies. [In Persian].The 2nd
International Conference on Modern Research in
Management, Economics, and Accounting. 2015. [Link]
Osman-Gani AM, Hassan Z. Impacts of spiritual and cultural
intelligence on leadership effectiveness: A conceptual
analysis. Journal of Islamic Management Studies. 2018;
1(2):12-23. [Link]

Bahmani A, Balouchi H. Investigating the influence of leader
humility on followers' ethical behaviors with the mediating
role of spirituality in the workplace.[In Persian]. Journal of
Management Research at Islamic University. 2020;10(1):
101-22. [Link]

Woollacott M, Shumway-Cook A. Spiritual awakening and
transformation in scientists and academics. Explore.
2023;19(3):319-29. [DOI: 10.1016/j.explore.2022.08.016]
Jiang J, Ye Z, Liu J, Shah WUH, Shafait Z. From "doing
alone" to "working together"-Research on the influence of
spiritual leadership on employee morale. Front psychol.
2023;14:992910. [DOI:10.3389/fpsyq.2023.992910]

Ng KY, Ang S, Rockstuhl T. Cultural intelligence: From
intelligence in context and across cultures to intercultural
contexts. Cultural Intelligence: From Intelligence in Context
and Across Cultures to Intercultural Contexts. In: Sternberg,
R.J., Preiss, D.D. (eds) Intelligence in Context. Palgrave
Macmillan, Cham; 2022:177-200. [DOI: 10.1007/978-3-030-
92798-1 8

Froehlich L, Bick N, Nikitin J, Martiny SE. Social identity
threat is related to ethnic minority adolescents' social
approach motivation towards classmates via reduced sense
of belonging. Soc Psychol Educ. 2023;1-26. [DOI:10.1007/
$11218-023-09800-3]

Wang C, Platow MJ, Bar-Tal D, Augoustinos M, Van Rooy
D, Spears R. When are intergroup attitudes judged as free
speech and when as prejudice? A social identity analysis of
attitudes towards immigrants.Int J Psychol.
2022;57(4):456-65. [DOI: 10.1002/ijop.12775]

Dasilva Junior A, De Oliveira Martins-Silva P, De Araljo
Vasconcelos KC, Da Silva VC, De Brito SLMS, Monteiro
JMR. Sustainability and corporate social responsibility in the
opinion of undergraduate students in management
programs: Between the concrete and the abstract. J Clean
Prod. 2019;207:600-17. [DOI: 10.1016/j.jclepro.2018.
10.011

Bocean CG, Nicolescu MM, Cazacu M, Dumitriu S. The
Role of Social Responsibility and Ethics in Employees'
Wellbeing. Int J Environ Res Public Health. 2022;
19(14):8838. Available from: [DOI:10.3390/ijerph19148838]
[PMID]

Gu C. Chih-chen Wang: the social responsibility of
scientists. National science review. 2021;8(4):nwaa299.
[DOI: 10.1093/nsr/nwaa299]

Momeni S, Purzamani Z. Evaluating the relationship between
cultural intelligence and social responsibility of auditors: A
psychometric model using structural equations.[In Persian].
Financial and Behavioral Research in Accounting. 2022;
2(3):38-68. [DOI: 10.61186/aapc.8.15.297 ]

Moradi A. Investigating the relationship between cultural

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

intelligence and the level of social responsibility among
students at Islamic Azad University, Kermanshah Branch. [In
Persian].Cultural Studies and Communications. 2020;16
(59):353-81. [DOI: 10.22034/jcsc.2020.82405.1556]
Farahmand M, Rahpima A, Sadeghipour A. The relationship
between spirituality in the workplace and cultural talent
intelligence with employees' job performance (Case study:
Employees of Novin Economy Bank, Fars Province).[In
Persian]. International Conference on Modern Research in
Management, Economics, and Tourism Industry Capacity
Development, Mashhad. 2017. [Link]

Davarpanah SH, Siadat SA, Valizadeh SS, Rezaeian H.
Structural equation modeling of the relationship between
spiritual leadership and employees' social responsibility with
the mediating role of organizational health at Isfahan
University.[In Persian]. Leadership and Educational
Management Research Quarterly, Islamic Azad University,
Garmasar Branch. 2017;11(1):35-58. [Link]

Zahra AHA, Al-Khazraje MEB. Spiritual Leadership's Role
in Promoting Social Responsibility. Iraqgi journal for
administrative sciences. 2023;19(77): 250-75. [Link]

Van Dick R, Crawshaw JR, Karpf S, Schuh SC, Zhang XA.
Identity, importance, and their roles in how corporate social
responsibility affects workplace attitudes and behavior. J
Bus Psychol. 2020;35:159-69. [DOI: 10.1007/s10869-019-
09619-w

Paruzel A, Danel M, Maier GW. Scrutinizing social identity
theory in corporate social responsibility: An experimental
investigation. Front Psychol.2020;11:580620. [DOI: 10.33
89/fpsyq.2020.580620]

Wang C, Shakespeare-Finch J, Dunne MP, Hou XY,
Khawaja NG. How much can our universities do in the
development of cultural intelligence? A cross-sectional
study among health care students. Nurse Educ Today.
2021;103:104956. [DOI:10.1016/j.nedt.2021.104956]
Roshni, S, & Bakht Azmay Banab, M. "Monitoring the
Impact of Organizational Paranoia on Spiritual Leadership
with Organizational Commitment as a Mediator." *Public
Organization Management*, 2019; 7(4): 135-146. [DOI:
10.30473/ipom.2019.35145.2773]

Mercier M, Maglio J, Almhanna K, Guyer D. Spiritual care
for adult patients with cancer: from maintaining hope and
respecting cultures to supporting survivors-a narrative
review. Ann Palliat Med. 2023;12(5):1047-58. [DOI:10.21
037/apm-22-1274

Seyedsayamdost E. Private foundations and the politics of
international development. Handbook on the Politics of
International Development. 2022;30:461. [DOI: 10.4337/
9781839101915.00040]

Arikan N. Effect of Personal and Social Responsibility-
Based Social-Emotional Learning Program on Emotional
Intelligence. Journal of Education and Learning. 2020;
9(2):148-59. [DOI: 10.5539/jel.vOn2p148]

Davis JL, Love TP, Fares P. Collective social identity:
Synthesizing identity theory and social identity theory using
Digital data. Social Psychology Quarterly. 2019;82(3):254-
73.[DOI: 10.1177/0190272519851025]

Reed-Sandoval A. Socially undocumented: Identity and
immigration justice. Oxford University Press. 2019. [Link]

a4

| IPer el Y oylesds VY 0590 (09995 | adxo


https://doi.org/10.3390/brainsci13071071
https://pubmed.ncbi.nlm.nih.gov/37509003/
https://civilica.com/doc/439788/
https://d1wqtxts1xzle7.cloudfront.net/104810313/65754_Impacts_20Of_20Spiritual_20And_20Cultural-libre.pdf?1691379673=&response-content-disposition=inline%3B+filename%3DImpacts_of_spiritual_and_cultural_intell.pdf&Expires=1724693627&Signature=GpFi~pfamkyDGZJVI29a7s34vFoSgxbxM9mZmfk0hyDD2nD-q4OSBtrkXjJrShLf5V~fzn-uqMW2WDuGc7hindqnUD9Hpvff0f-3Je8a-9OaXpl7zSDdwqau1suvBHWqLUAZJpFw4rmK1t5ffp-mZBMdyXtG0kE30i74Oxlibdf0nmBYrLQQc8dxeuAhCR9B1X0S5ypib7DuO~gmqWtc0LDjD1u6hTRJsdzqrx3VUvPOnl1sp6wxF~OmkLI0vGb91uUrp77xHvKdIoMZqZnWVrR~MIiPauoFFB7jhwuRJYape0BFWIF-UoSx51Dx9DOYixkr-IuSP4-mcgWQcKHTDQ__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://civilica.com/doc/1374999/
https://doi.org/10.1016/j.explore.2022.08.016
https://doi.org/10.3389/fpsyg.2023.992910
https://link.springer.com/chapter/10.1007/978-3-030-92798-1_8
https://link.springer.com/chapter/10.1007/978-3-030-92798-1_8
https://link.springer.com/article/10.1007/s11218-023-09800-3
https://link.springer.com/article/10.1007/s11218-023-09800-3
https://doi.org/10.1002/ijop.12775
https://doi.org/10.1016/j.jclepro.2018.10.011
https://doi.org/10.1016/j.jclepro.2018.10.011
https://doi.org/10.3390/ijerph19148838
https://pubmed.ncbi.nlm.nih.gov/35886689/
https://watermark.silverchair.com/nwaa299.pdf?token=AQECAHi208BE49Ooan9kkhW_Ercy7Dm3ZL_9Cf3qfKAc485ysgAAA00wggNJBgkqhkiG9w0BBwagggM6MIIDNgIBADCCAy8GCSqGSIb3DQEHATAeBglghkgBZQMEAS4wEQQMtS04rk5ohy-QSTAVAgEQgIIDACPTfbsE-zGBPmx-YZPHuYM2D2nwaj-rYItWqyDeXUzmoAN591PVhzRfSykPE6ChifYEBw2zxgxKLPDtqf-ipJVp0YyKdoCySuyW2psXAEimZ4KkdgLId2KQjjtrrgcoN87PpQ4bi8rH1E48NA9pRS_zFoqqy8VyBE3y8YBY9Qc7GvBrGNIq3pXtKQpygcB2wNnHj4ZVHQUePPP2kPYMLc_f3QqT1lKa6u7TTnUPO5M86KQtfl3nwquzhRBqKKWrBfWGWd89i70vyTcteSGkgHvETqku9xD4ofvk5DaKmeED-0dS3JQ721RgpJZeV-XnJeEaAGw4-tAY77Pci0Dz3iSmUr_vL49vWSVhBS2EHPD9ttUmjLKWBRUmhAq5lMynbZKu2GdQjAOyv5VrC5t6Gykn9s-qqWQp2R37mW8GMvbko-4cocsP-Pxt_rDozHXLjRwV05E1OnL9vfI82vvgyQy8G9oCFAAGyKNbdZ_wa2IUUCoLl3NIq-ci0LCXgGQRn70GEa-CXWgbrLmPDkGdEDP2BVKffejxybpXN3hvKl7ikF0QpppbgOoqlxfxSD-Xdh0ToxpKAulrqh3r9zzm0DEa9yp8hob76hi-VvGTNizX4Nur06JFWdFOplm2HLd8m2_7E3NPqkjA6cT4IONo5OXslM7YNs3xMhufh7DY2tDuVBZm1xrXYup18I8VVEXzdCjxUBhUq486xgfBNTyf7cSUfrBW8hWzY7COycTDod-iEtX1RH9sWKpSlzWcA2xtxnkhoBARLGX8bLwtFP-l6VX_cftVYVy90nsbVP-4fLYSNKB3uaAG2cOEi__a7sH3ThKkCo3cdK8D0_ryAqF62MCHc17XrnutDGA89Q-fQiqR0dCrZ-s11VeCvegbHw1oJ0bzEf8x5PUoEyOoMN_hmHlLinm-P0ZrdcSJgYmR5Ei1VULhzu4cd0e4ZP3FLg3YgIG_rWiIrQdBResB6TP_rK65faRMi5JWrEyF6FtvALVmBh_ZHfFQDvKTsfneZyd3dQ
http://dx.doi.org/10.61186/aapc.8.15.297
https://doi.org/10.22034/jcsc.2020.82405.1556
https://civilica.com/doc/699415
https://sanad.iau.ir/journal/edu/Article/536464?jid=536464
https://www.iasj.net/iasj/article/284581
https://link.springer.com/article/10.1007/s10869-019-09619-w
https://link.springer.com/article/10.1007/s10869-019-09619-w
https://doi.org/10.3389/fpsyg.2020.580620
https://doi.org/10.3389/fpsyg.2020.580620
https://doi.org/10.1016/j.nedt.2021.104956
https://doi.org/10.30473/ipom.2019.35145.2773
https://apm.amegroups.org/article/view/113622/html
https://apm.amegroups.org/article/view/113622/html
https://doi.org/10.4337/9781839101915.00040
https://doi.org/10.4337/9781839101915.00040
file:///C:/Users/LENOVO/Downloads/5e574f8b10881.pdf
https://doi.org/10.1177/0190272519851025
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=29%09Reed-Sandoval+A.+Socially+undocumented%3A+Identity+and+immigration+justice.+Oxford+University+Press%3B+.+2019+Dec+24.&btnG=#d=gs_cit&t=1724692707848&u=%2Fscholar%3Fq%3Dinfo%3Af2XPhcrG94MJ%3Ascholar.google.com%2F%26output%3Dcite%26scirp%3D0%26hl%3Den



