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Abstract

Objectives: Employees in the oil and gas industry face various anxieties. The
occurrence of corona disease and its rapid spread may increase the anxiety level
of these people. The aim of this study is to investigate the mediating role of burnout
in the relationship between corona anxiety and work stress.

Methods: The present study is a descriptive survey conducted in 1400. The
statistical population of this research is all operational employees of Engineering
and Construction Company of Oil Industries; Cochran formula was used to obtain
a sample size of 310 people; the main instrument used to collect information is
Corona Anxiety Scale Questionnaire, Job Burnout Questionnaire and
Questionnaire. In this research, path analysis in SMART PLS software was used to
analyze and test the research hypotheses.

Results: Corona anxiety has a significant effect on job burnout with coefficients
(T=11.22 = 0.42, R"2) and job stress with coefficients (T=9.24 = 0.48, R"2). The
effect of burnout on job stress is also significant with coefficients (T=9.24 = 0.38,
RA2). The VAF effect coefficient for the effect of corona anxiety on job stress with
the mediating role of burnout is equal to 0.51 and its significance coefficient is
7.52. Therefore, the mediating role of job burnout between the two variables
corona anxiety and job stress was confirmed.

Conclusion: Corona anxiety has a direct and indirect negative effect on employees,
and the level of corona anxiety in different industries should be reduced to improve
employee performance.
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Extended Abstract
Background and Obijective

Effective workforce is the main factor for the
continuity, success and realization of the
organization's goals. In the environment of the
organization, especially in industrial organizations,
the human factor is exposed to various nervous and
psychological pressures. Stress and burnout are
factors that affect the negative aspects of the
organization. In fact, stress and job burnout are
related to many physical and mental diseases, or play
a role in their creation, transformation and expansion,
and it reduces the general health of employees, the
power of innovation and creativity, and the efforts of
people. For this reason, the study of stress is
important both in the field of employee health and
mental health, and in examining the performance of
individuals in organizations. Occupational and social
encounters with corona disease are among the
significant stressors that threaten the health of
employees in different dimensions. Psychological
parameters are among the most important factors in
determining the job efficiency of employees in
industrial workplaces and can be severely affected by
epidemic diseases such as Corona. Anxiety is one of
the most common psychiatric disorders in the general
population. The purpose of this study is to investigate
the mediating role of job burnout in the relationship
between corona anxiety and job stress.

Materials and Methods

The current study is a cross-sectional descriptive
study, which was conducted in 1401, and its purpose is
to investigate the effect of anxiety caused by Corona
on occupational stress with the mediating role of job
burnout. The statistical population of this study is all
the operational employees of the Engineering and
Construction Company of Oil Industries; the scale of
the statistical population is equal to 1600 people, which
was obtained using Cochran's formula with the sample
scale of equal to 310 people; The main tool for
collecting data in this study includes three
questionnaires, the Corona Anxiety Questionnaire of
Alipour et al. (2018), the Job Burnout Questionnaire of
Maslach et al. (1981) and the Occupational Stress
Questionnaire of the Health and Safety Institute of
England. The validity of the questionnaire was
confirmed by the professors using face and content
validity methods, and the reliability was also
confirmed using Cronbach's alpha coefficient. In this
study, path analysis was used in SMART PLS software
to analyze and test research hypotheses.

Results

Demographic characteristics showed that in terms
of gender, considering that the sample size works in
operational areas, all 310 people were men, and 182
people (58%) of the employees were married. The
average age of the sample was 28 + 4.3, of which 112
people (36%) were between 20 and 30 years old, 84
people (27%) were between 31 and 40 years old, 81
people (26%) were between 41 and 50 years old and
33 people (11%) were more than 50 years old, in
terms of education, 22 people (7%) had a diploma or

lower education, 264 people (85%) had a bachelor's
degree, and 24 people (8%) had a master's degree or
higher. According to the results obtained from the
structural equations of Corona anxiety, it has an effect
on job burnout and occupational stress with effect
coefficients of 0.42 and 0.48 and significant
coefficients of 11.22 and 8.41, also job burnout has
an effect on the variable of job stress with an effect
coefficient of 0.38 and a significant coefficient of
9.24. Sobel test was used to obtain the mediating role
of job burnout between the two components of
anxiety and job burnout. The results showed that the
VAF effect coefficient for the effect of corona anxiety
on job stress with the mediating role of job burnout is
equal to 0.51 and the significance coefficient is 7.52.
Therefore, the main hypothesis of the research titled
Corona anxiety has an effect on job stress with the
mediating role of job burnout is confirmed.

Discussion

Anxiety is one of the most common mental
disorders, which is the body's natural response to
stressful conditions and dangers that threaten human
health. The sudden appearance of the corona disease
has led to a lot of anxiety in various jobs, especially
jobs in the industry field. The current study was
conducted with the aim of the effect of corona anxiety
on job stress with the meditating role of job burnout
or to study the employees of engineering and
construction company of oil industries. Based on the
results obtained from this study, corona anxiety not
only has a direct effect on the job stress of the
employees of the engineering and construction
company of the oil industries, but it also affects the
job stress of the employees through the mediating
variable of job burnout, and the effect coefficient of
corona anxiety due to the mediating variable of job
burnout on job stress is more than the direct effect of
corona anxiety on job stress, so based on the existing
relationship and the mediating role of job burnout
between corona anxiety and job stress among
employees, as a general result, it can be said that
employees, considering the personality type and the
conditions they have, they get involved in corona
anxiety, they are more susceptible to job burnout than
their colleagues. Therefore, in addition to job factors,
Corona anxiety is also an effective factor in the job
burnout of employees of engineering and construction
companies of oil industries, so that in a work
environment with the same working conditions, it is
possible that a group of people who have anxiety
caused by Corona show more job burnout, which will
cause more job stress for employees.

Conclusion

The findings of current study showed that the
anxiety caused by Corona can increase the levels of
occupational stress among operational employees
working in the oil and gas industries, and when there
is a high level of Corona anxiety and job burnout
among employees, their occupational stress will be
more affected, and the ground for negative effects on
the organization's performance will be created due to
the high level of stress. Therefore, it is necessary to




carry out control measures and psychological and also to reduce job burnout among the employees
interventions to reduce the anxiety caused by Corona of the engineering and construction industries of oil.

Please cite this article as follows: Omidi M R, Meftahi H, Omidi N. Investigate the Mediating Role of Job Burnout in the
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o9 i Ao
YY-FB lorio AFeY g o) oyled M 6,98
https://journal.iehfs.ir

UMSHA Press

QLS I ks v ! g Bg o Wl phad! (o dlily 40 (i (FOgw P (Filwo ) (qw g
o Qo Hloidle g wiigo o5 g
Y‘_g..x,,.ol e Y@b’.é.o ol . ‘:E:'“‘_g-.\g,d L5 dozxo

Ol embie 0 (B 50,0 olKitslo ¢ pwiige (b 008l (rolio cwdige 05,5
Sl ey 9 plo olKaily i ppde 09,5

e
. VEY/ NS allie el o fu b
oS g8 5)lon il g o a2ls0 il (glo Sl sl 5 5 s lio 5 SIS Sl VEYVIYA sallio (55910 1,6
SOgb (e GBS (o) 58 nl 5l B i O3l DLl e el (S Gl e VEX/YIY e by )b
ol (s il g Ug,S Slyladl s abally o il VOV el HLics! g,

dndlr ol @by Dyp0) Fre Sl 0 oS el hileny heog Gid Sy pol Geios DB P9y
g 3 oolizal b & sl i gylio ot 5 owsiiige & 5 Slobas SIS 45 3o gl (55l
e 4l Gy At Sl (550,8 Jol Jlil el cws @ 5 ¥V e L il diged oo o555 K0 pote o sl 55 Gsi el
94525 6lp el opl o el (JRd oyl asl iy g (il (Sogud adl sy dig)S Ol el Brime e
s 3l SMART PLS 53l o5 )5 yoence Jelons 51 i (sl das b cyg05] 5 Julons
ey b did Loy o( RZ = 042, TE11.22) (il b i Soguays 5 Ug,S ol sl :aily
oo b das ol (s Sogw,d 50 Gazes 05l (g bblies 5L ( R? =0.48, T=9.24)
G Uy i oyl Us,S llasl b ey VAF 1 (il b Line (R? = 0.38, T=9.24)
s (Foguyd (il GhE al plis sl VIOY ()T (5l line g 5 0V L s (i Sogu0yd il
A5 0l (rd oyl 9 Bg)S Cliladl piie 53 (e
Glr sl g ol QLSS r hte Sl el s i 5 pelians Sypo 4y bg)S U lac] (S S A2
b el i lio o Uy Chbsl gaw (LS 2 o Slee

cgimal Lo joasme :Jghmn oyl
LS;'é saSiisls ‘c.lL;..a (W 09;
cbes ol (50,0 olKiils ¢ cwiige

mromidi_91@yahoo.com : L,

(i oyl 8 it (Fagu s g8 L lasl (ol nls

5 ot S 8 LSS it sl g By,S Ol o alal, o it Fogu s omlos (B oy oot el (0l (> lihe Lo aasme o gad 1OLw]
VX0 NV oy« sogiod )| alome o ulio ylazsls

4odio
lasi b alS e e Sigie 4 Ml Jlis B aies tals 2o |5 g e 31 6ok 655 5 (S5 CodeS U S 5 ko
Susgien 9 (Sloyd S IS Cele Gl da (0)5 o ¢ Jlive ez Jelge 4 azgi b (ol (69,8 25 Cle g 00l 18 530
& Wog alaesgioe 0ye) 0 s (pl 5l (63)lge 5 Haw g 005 2D el osg gl (6505 39,8 o gl (sloix 5 3L
o Cyogaze 5 oS5 ol Y0t 2l 1o)5a8 3 (g )ls 0  eloizl oDlelas o5 pile | laig o il (ol (90

VPeY Sl o oylous N 090 (ogigSyladxo | T


https://orcid.org/0000-0002-7057-9092
https://orcid.org/0000-0003-3354-0874
https://orcid.org/0000-0001-6841-8743

el g Lo LVFAY]s s it 1l g, cutlage sla e 5
S Sl oo ool 4 Jrd (Fogmp (le BB 4 i3y
Ay eg Dbl ol dakie Glyie 4 JAid (Sogu)d
Grtee 3l g Sl SIS e sl (25 epe Jlse 4 6030
o olmsl sl el WS i i |y o el (Sae oS _Lelge
305 0 Sl (Fogup p 626 Sly Sl 5 Lz 5
S O 8 ol plis g 48,5 00yl oy aisS sl (sl adlge oS
3 s 3 005 ol el aile ardy (gle e il i
By ol mlio e GEB & 4z gl b o35 o 1 S0 (gl e
lo Cullad 09 oz 5 (99 (Slbes wizmed g )9aS oladl o
as |y rd Gyl 5l oYL mhaw (LS, de oS00 nlye
Sl ol o Glhos E8 15 Sy 50 (659 05 99, Khes S (o
Sdls 2 S 56 ele oyl g Sl QWS (Sl 5 (s
@l B s Baa b ol adlllae o5 el Gy 5 o
S GBS ik eyl 9 Uy S Shkadl e (Jid (Soge )b

ol 4B pdy O)90 i glie GleiSle g (cwdige

FLye ]y

Jlo o &5 el (phie oy i Sy 0l 5dod
U sl 536 ey ] B g el 42835 S50 VE)
ool (il (Fogup (plee AL (JrD el p Ug)S
5 it 50 Slles QLS 4l o (al (sl anel
EVE b o)l dmlr e o cb mlio Jlasls
@8 YV b ply diged o (565 Jgoy8 5l oolainl b a8 e
aw Jolis Gubios cpl o Sledbl ()500,5 Lol 5l el cuns
OYAA ) e 5 55 e Ug,S D lad] al s y3 ol s
Gr 9 O ) GLlSes 5 Gilans (il (So9m 8 ol (i
ol Sl gl 5 oD dvge s oyl 4ol

OV e 5 50 o baws by 5 Slyladl asl sy
G5 A 6Lls i ol ol A el 00t S el 5 g
WD VA B claaggS 5 s, odle 3 B ) glaaysS ool
e =350 OSd Glaz o ¥k o Il ol e o |y Slo
e oo (505005 (Yodiven o V=0lgl jiin N=cligl 28
Ol 5o osims gy ol a5 (gl ojed (yteS g (el pl
Ol 90 P e ol BF b i (o wiiS g0 conS Al e
ol ley el Glylasl 3 6 5V v caies las asl oy
o3l b o1 (2bl g9l (yen g 5 (e B )3 aoli (e
DWVIsel cavs a0 o IAY Ll #Lg,S T oo 5

F SN s 5 Gilns (il (Sogm 8 adb iy
o3l (el a5 el i e b (665 03l (s gl sl
S ol a5 el o oLl Lid Fogu b an ¥ oS
9 Cpad SoldS 5 (I A )Crad e ((Jlg ) (Slxen
0,8 a5 Jlads julul p a¥lgus el (Jlgw §) (ol 48,0 i )il
Sikel Vg 4y (lede S L S (oo 28 | Dol

al8 Lg,S a4 b olgls g 83 (DL p g SIS LS e
590 @ el g S delys el amcs jo Dl g lbls)|
Aok slass sl Slo) 5 9y sla )b g b kel
kil < Bs)S goaly ploj yo o yme Jelse 51 (Ko [¥]ad e
ol o Jlozo! axal sl ded ool Ug)S mgyms b Lapo
ol Gl San 45 b 05,8 51 Sy Ll iS4y 26 |, Ul
i mlio po JLIS WS @28 gagad e 4]y Glkdl
Slaal 585 g Coldgopolas (ol Jule oo (Slasl (69 anr
e S sl msan 4 plojls Lo el lojles
315 )58 S55UsS Sy, 5 o sla)lid pma 3 Ll ol
e sl an> p NS 6 Jelge ) ik (Sage B g ey
Lflewd ol

oz 8 ()lo 3 ()l b (Fogm )3 5 oyl Sl o
adls 18 ol (S g Jeow bl jo b asals Ll Jlg, g
5 SS9 I oy QLB (sopas Cdl a5 el
e 50 o Loyl anlllas s om0 [0]0ge o ol 31 53
3 Shee (g 53 2 g Sy Sdlage g (S I Cdle
b ocelanl 5 s ol dgalye ool Copetl s b olojles
Cdls 45 Cond dzg B (ldygus il alaz 5l Ug)S (gylans
Glayalb [Flas o way dlies oslul o 1, oLS,LS
G ol s 0 leadlie o e alex 5l Sl
Cod Dl 4 Wlg e g 0dg grio )5 sl o LSS
3 e Dbl 0,5 5 byyS wile pFaes slagslon 5l
et 3 Sal (gages Spmez 5 (Sily) SIS (5 wls
ooyl &5 Sl (coges Slasely (o (Jid (Sogu b oga
R EIE PV V]l acals olyo 43 V4 0gS 5l AL yee
b lad e oo oyl & Grly o a8 el (2 lisily) oo S
il ) @ el ol Sl 5 00 K ol i
ol 5] ol il 51 elainl (gly3l 5,15 kS il oo ,lS
o |y Glasl (69509 51 Lot padiinne & j90 4y (il (Sogm )8
5 o ool Wlgs o Jid Sogw,d [Alaas o )5 56
WS e ]y 08 olotzl 0,555 5 wled W 1, 15 55,08 Sls,
Sz Slojle 639 00 9 0o p Oz WS 395 il S
P b e )0 5 508 4,28 Sy lid (Soagwp [T e
Dy lewl 65 sla as;

bl (Fogwp s o5 (08 G Ll S (o9
Do 4 S (o Wi 1 095 () Sen 5l (o295 095 (o il
5 0l R Bl e (Fog P a5 gy DSl ile 4 g o
Sy ot S| xSz 9 694 paduas bl anals ol 3o Slee
ot ploul Slidss [V oy oo 5 4 (59,0 Lilojl jo o]
03905 (il (F3gm L Laipe Julo 90 axgie ]y 995 35 po3 flive
L)l bele g0 52 a5 05,8 slo (Shis 5 Sdge Jlys (on ]
Dyge sl Gimgny [Vl Jis (Sosufony b S5
profins )90 & il (SO 8 aS wnd o lis S aidndy

Y] VEeY Sl ) oyledd Y 6590 o0l alzme



b e foline 71 el o wil YIS )

sl

O azg b Canis Bl ) ol gl S8lS ge clasie
Sye ATV 5o S )5 Sllee bl ;5 diged po aS4
oSl ing Jobo LSS 5T ZOA ) &5 VAY (pizmen og
B Y G (AYF) ;0 VIV a8 09 YART/Y L ol diged oo (G
UXE) 5 AY iy Jo Fo BN oy (YY) 5 AF pms JL ¥
o Jlo B 3l i () ) L8 T 5 e Jlo B0 B Y oy
ot 5 ks Dlass (LY ) i YT Edlass Ll § izl
5| lid 5 (A ) i VF 5 lis IS (JAD ) L& Y5F o5
szl 5V

5 AR (sosrie Jhe )0 (Pophe s ulpe ) SO 0
ol a5 alogs o eice b o adlge 5l Sy ,a T 5R2 ol
el e (valuet 5 ooylel o ) (globme 5 Y JSS 0
e Blyy (omyp a4 Sl S Sl ool &l e ol o
Sl e Sled b seil 5 GiRshy (estde Jio )3 By ke
3o Jlis gulis &5 285 3 ey p 0)90 N Jgu p0 SRegR e
2l oldd gail e 5 ol 55 (sl S35l 51 S

sl bl T ol

e Jae (33l sl (a3ls ) Jaus

JETgees Jladio el ol
XZ

¥l s Y/ 0 =

V) S ¥ RMSEA

-4 51 YL <138 CFI

<51 YL -/2¥ NFI

NCEIEN EY GFI

LSRN NLe AGFI

Anxiety of covid 19

5 oyl 2 UgyS Oliladl 36 s

SIS 5 00 (5 039950 Mg (oo 0313 Fnly (7 59, ;0 B0 5558 5)
asdlas )5 dol ey ol (2o, aloe YYE L« aels ey ol jo
ElisyS Sl o po sloolinal b o bl 5 9l oy Sen 5 (alne
DA el sasl cavs 4 = VY Ll

QLS (poal g Dl dnge (Jid il el iy
Gl 00 5 Sl Cetlagy 5 ied) 62 lojls Lawsgs
G B @ bgye lo oyl Glomis jolate 4y asliinn )
Celgie oo o J S Lo ebdeny Cde )d Zawl ol
o Sope ) (B oyl Syt g AL Bl eind Cole>
So ol a5 Jlgws YO (gl ls Lol o sl dslisiiens oo o0 )3
(o lg0m 5 el elBgl pans o2 jois 55 ,0) (ol 4350 oS el
5 et adlhe yo Al Ghn Gl lgime Qg; it
Dvolasl cass < /AV Ll o UL 5 ) Ko

VO LSl 5o gl aals iy (2l e Sl oS 0l 5o
aol Gy 2lsy 9 28,5 )8 saio puliidly; oje> Ll 5l
Gy bl (28,5 518006 090 lsizme 5 (5590 25y b9,
8518 gl 090 glis,S Gl ca sl esliiul b e sl
A bsS Sllasl asl Sy sl lis,S GWT o pd (i &S
ol iy 5 o IAY Ly i Sogusd acl ey VA L
ol aSy) 4 dogi b el Coss 4y A bl i e
5 Al Al Al G bl ulpls g asye <V 5l YL
el 31 3 sl 4008 (19031 5 Sl 5 41525 (s oo
iy el 6y o ooliil SMART PLS 1531 o5 )0 ypuncs
Sy e Tasls sR? (asls (i Jas b))l 5l an
Sl ol )lme R2 Lasls el b ite 36 (s, loline
g 4 a5 Sl Joe atly sloyasio 51 G e Sl e
o3litul b 5,3l Joo (3l 5 998 o0 G Jns (sl it
Wl VYl s diged olass 145 cunl & g0 cpl a0t poldo

S 51 g 0095 slolins 120 loedsl mhas ;0 VAP 51 iinn polie

job stress

_',

\0.42

N

0.38

7

Job Burnout

o il e RE] 5 1) S50

VBT jlog o oylos 1Y o3 cogiosyl alme | FY



O g (gausl Lo joea

Anxiety of covid 19

job stress

_.,

9.24

Job Burnout

T )l Lo olpo iV S0

b b gesl @l ¥ Jguar

A 9 domll Sl w2l Sl pd and
ol A¥Y <[FA o8 88 Ik o2 by, §
ol VWYY <IFY S il s Fogu s Ug,S Ol sl
o5 Ve <I¥A Sl 88 J6S o2 JB8 Food
Al VIvO |10 S 5l (lid e 52U Slladl (le 185 L LS ]

2 Uy Dol g ol slo 4o gl elul
S QS 5 el e g g Lne b el (Soges
@ i Uy, Chhal Sl o i pleisle mlio 5 waige
el T S5 ol 385 ol ults s o Moo (Jid Fogenp
anslr W3l a4 oz @y Czge o5 LT & Uy,S gylen &S
Sk b ol agzlee 5 )lows (nl & Mo Sl oSl 05 K
e aiz g o bl Glojle Cute o adz ol 4L
as oy lias e g (J e 0 lo aisS Cysis I Slejle ke
SO 9 83 ) L slaysie polie V1A-wgS ot oS
Ao ili8l Sleys slalaxe (o) loys g clilagy Jowp e
shie 4 lagly, Ol 5 (JuS Sleladl alil ol b
SIS oo 5 cedlage o 5 Jann (Slowz 5 S5y Caidls S5npe
25U s e las lidis mbs awlie Volewl 9,0
P8 Gaio gla e podle (Jad (Sogw 5 by)S Ol
0973 5 (Sloyd STy s by po (sl Jame ;0 0l 9l G (]
Siaats dlayl § 395 3o )0 3 o)) en g 015 B le.canl ails
Dalws s s 1) dis o zal by, ool o

bl o ol gl b pplie ol oS o G )0
i (Fogusd 5 by,S 5 (il Ollasl o 45w ool i
Ug,S olyhasl 5ol s amlie [V ] o)ls 8425 (5 s s bl

00wl Cawd a5 (s Sl liae a5 am0 e ylid (i (Soge,d

b, sl g sl S¥olae 5l ool s 4 ol olul 5

9 TFA g JFY Gl calpo b (Jad ol g (dad (Sogw b p
SOgw P pizmed )l 36 AFY g VINY (g)ls Lis ol o
ooy yuie p AVE (gylo Lo o g /YA Sl oo b dri
g s iin i gl w4 sl 3 5 i
i 093] 5 i (Fogmp s Slhsl alse 5o o i
Shlsl 156 gl VAR 31y s oS ol olid gl cud oolaul
IOV Ul i S8 e 2 i i S
Olye b 3o Lol ard 3 cnlplo nl VIOY (5)lo Lo o5
Ll (S35 B (il B L (Lid oy 2 By S Ll
ools ylas gl ans 3 aeil s ¥ Jouz 10 00,5 o aliw o

! 0

:h‘ H.

gl &l Glsy o ol g mls 5l (o ol
L ol bl o7 Sl g 1) oyl alyd 4 oo (ol
b e bS low SUSL Uil bl WS e sy
Caro 055> Jelie ogas 4 cilie Jelia o Sl ol lasl
LSS ols 1,8 anllhs 850 by i s e 25 L
Ldpdy Ojgo il mlio leiSle g wdige S L0

YO P L ) oyledd ) 090 (09395l adxo



SO a4 Ml dsie 095 e Sl i wised o
Us,S ollasl o did slo,si56  ogdle cpl by oxien it
S5 LS s Sogwnd 4 Ml o se bl g
bow S o aS g 5b il cis mlio leiSle g waige
liloas sl 5l (a9 5 conl (Soe LSy 6,8 Ll L e
(Fses9 3l 65 wd gsba witen UgS ) A6 Okl
S i ol sbml Gl ol (nl a5 wases G |y (et
OLis 393 Gdod )d ol)les gl ad walsS (LS 6ln
Ul e LS, s Slas p Lg,S Slilasl a5 wisls
ORE eiie 90 (mr Wlgiee (AR (SO B B (mizmen o)l
oLlKen g 3 Sled aslas o [Y0lasl amals ol
ool Gl ez (il pite plie 4 (Jad (S0
Lol [Vl s Slgsran yols anlllas b aS 030,56 ,me Jiis
Chhol adlge G (ol (Fogm b (milee B 55 oS
Dflass,s a1, szl sle adge 5 bg,S
2l oy Ol pas Jole Gaghy gle Cosgaze 5l (S
Ls,s ksl sloyuiie o Bl 1o Sy (gm0l
Gl aslllas ol Gl pie mizman © 3 Jid il g
ol sl Cusgame [0 5l Sy Cavgase Jdo a4y ol sl

Doy e

S5 A

3 sl ol lsl as ols las pols asllas 31 Jol> sle axdl
JELs llee iS5 o 9 i il polie wlyio s S
Sylhal a5 Sloj pizmen was Ll 1) 55 5 e mles o
wils 3929 2V gl ;3 QLS (o po (Jid (F3gm38 5 Ly S
sl GV s alanly 4y plojl 3 Shee it Sl 5o
Dl g JaS cleladl sl plply ol walgs wal )
Oeme g bS5 (8L Ohlksl pals jelaie 4 Slisly,
s 5 ot S5 SIS 0 i (Foges ials
el (55950 i ylois Lo

19,08 g RS
dlis cpl Gl o asliiony @ galy b oS LSS 4SS

e (g0 SET 335 ()L 9 S5

2o slai
3l 092 adlie olay dllas cpl 5,55 4o

OB N 35 s

Joge oy bawg allie ol S 0 Lol g
J...l:u 9 6)3—‘ oD ulfMy ﬁL...» 9 009 L;A.:.a‘ Lb)dw
Wl asls oS e Lg)Le]

S el g S sl 136 o)

» el oy GLen 5 Glo; oo 3l jlivn ol Gdod o
4 (Fyhan omac 4Sb jl eoliul b &5 (b, 9 (6 ymel Goiod
Wiagy 4Bl by S Sliladl 3yl ) (Jad (o9 2 sy 536
S J i (Fogmssd e Ug,S sl o ols ol s bt
O 5 s plo [o] el ssls Gl 3311 Gl zls sla o8
a5 LS (ol (Sogu,d mhaw a5 wisls (lis 095 Gafos o
Jaleat sl plo i i wols (oYU 2bs,S ollsl sl
A ole i (Fogmd &5 o ol Gkl SR ol
Sleitlo 5 (qwiigee &8 28 QLS (it il (al B 1S
Godwin Julge 130 Cow did il pl by el cis aylio
ST i eyl b sls GLaS ke ol a5 )l 18
s (Fosuss 3 LayS 5l b Sllasl 5 gy il osdle
S b olSKad 5 Sl Bk o el iy b 5
oz [V lad Sl s e g oo (i (ol i
et oyl g (o9 b adlge 50 (o abal) Ed> g Goee
Iyl ass s ol o b 1
Lg,S lylasl o as,8 oosl 5l ool Cans a4y mls ulul 5
Ok )l Lo 5 1 cal o wo)ls (gls L 531 (ol oyl
Ol 28L yiien (LS G U )S il mlaw jaiz pa a5 ol
2 O 5 Sy oo gl s oo Gl QLT (i (o 2
P ez 2V s gand ol 5B 0 a5 0 o1 b oz
Sl 51 56 Gl el 5 Glgy 5l o3I TOYA gsae
adllas (plaze b as oS Dbyl wad b bugle | 55le o]
b sl 065 s e o Kes g 5 [VT] 88 Slgsan
555 s (i il Gl 5 o S 5 (S 1 b S
S s Slgtan polo aslllas gl b a5 U1 Guis s olol 5
5 s Sl Sl 039> LSS 5o Syl 5 e
Q698 ks bl Gedos bl ulwl ol asel> Lidl L )
»adsl (glage sl el QLSBT lp I Lulph sse
Sl Bus b ol alslas gle 5lml 2] g COVID-19
B ol 5,5 Glo b ol (LS 0 (50,8 (5,6 OU
aS wisls lid 095 Bakod 10 5 )L, e g (6 el [YY ] lo 05>
s Lo 55 ol i oyl Uy 51 56 ke
¥ Fleal asls
& Ug,S Slhsl iz ool 5l odal Caws 4 gl bl 5
i &8 20 QLS (Jid ol g peee )90 4 oS
le e alanly 4 a4 w)ls Ul mlis Gleisle
g Sl JI85 50 QLS (d il g g (il (S0 b
el (g b (les piite dlanly 4 Uy S Olladl Sl po
oyl 2 BgyS Shlasl gt 136 51 d ol oyl
le 1B 5 dymge LLILL Gelul ol el i
Ot G el 9 Bg)S Shkadl i (Jad (Foge b
b oS SUSH CdS plyie (IS ams S lare 4 OLS,E

Vo 5l ) oylod ) 090 (ogigSyl ale | YF



b cobes
el o plonl o oS gy ol allie

REFERENCES

1. Rahmani R, Sargazi V, Shirzaei Jalali M, Babamiri M.
Relationship between COVID-19-caused anxiety and job
burnout among hospital staff: A cross-sectional study in the
Southeast of Iran. [in persian] Journal of Occupational Hygiene
Engineering. 2021;7(4):61-9. [DOI: 10.52547/johe.7.4.61 ]

2. Zhang Q, Yuan QZ, Ma PQ, Li Y, Zhao MH, ChenRX, Tang
ZG, Zhang B, LiuB, Liu X, Li FF. Perceptions towards online
learning among medical students during the COVID-19
pandemic. Heliyon. 2023;9(2). [DOI: 10.1016/j.heliyon.
2023.e13119

3. Hegde S, Larsen E, Torbett O, Ponnala S, Pohl E, Sze R,
Schaeubinger MM. A proactive learning approach toward
building adaptive capacity during COVID-19: A radiology
case study. Appl Ergon. 2023;110:104009. [DOI: 10.1016/
j.apergo.2023.104009] [PMID]

4. Pozas M, Letzel-Alt V, Schwab S. The effects of
differentiated instruction on teachers’ stress and job
satisfaction. Teaching and Teacher Education. 2023;122:
103962. [DOI: 10.1016/|.tate.2022.103962]

5. Amiri S, Roshani G. Modeling the impact of Covid-19's
stress and resilience on job burnout using Radial Basis
Functions-Atrtificial Neural Network The case of knowledge-
based companies. [in persian] Production and Operations
Management. 2022;13(2):23-43. [DOI: 10.22108/jpom.
2022.131194.1407

6. GeMW, HuFH, Jia YJ, Tang W, Zhang WQ, Zhao DY, Shen
WQ, Chen HL. COVID-19 pandemic increases the
occurrence of nursing burnout syndrome: an interrupted
time-series analysis of preliminary data from 38 countries.
Nurse Education in Practice. 2023;69:103643. [DOI:
10.1016/j.nepr.2023.103643]

7. Omidi N, Omidi MR. Using an Artificial Neural Network
Model to Predict the Number of COVID-19 Cases in Iran.
Health in Emergencies and Disasters Quarterly.
2022;7(4):177-82. [DOI: 10.32598/hdq.7.4.222.14 ]

8. Cheng SC, Kao YH. The impact of the COVID-19 pandemic
on job satisfaction: A mediated moderation model using job
stress and organizational resilience in the hotel industry of
Taiwan. Heliyon. 2022;8(3):e09134. [DOI: 10.1016/].
heliyon.2022.e09134] [PMID]

9. Saberi A, Saadat S, Pourramazani A, Eftekhari F, Hatamian
H, Entezari M. Burnout, Anxiety, and Professional Self-
Concept in Nurses During the COVID-19 Pandemic in Iran.
Acta Medica Iranica. 2022:575-82. [DOI: 10.18502/
acta.v60i9.11099

10. Majrabi MA, Alasmee N. Nurses burnout, resilience and its
association with safety culture: a cross sectional study.
Mental Health and Social Inclusion. 2021;25(2):171-82.
[DOI: 10.1108/MHSI-08-2020-0050]

11. Omidi M, Omidi N, Meftahi H, Panahi M. Determining the
effect of ergonomic principles of the work environment on
the burnout of employees of llam Petrochemical Company
with the role of safety culture moderator. [in persian] Journal
of Ergonomics. 2023;10(4):259-266.

12. Hall VP, White KM, Morrison J. The influence of leadership
style and nurse empowerment on burnout. Nursing Clinics.
2022;57(1):131-41. [DOI: 10.1016/j.cnur.2021.11.009]

13. Yuan L, Li Y, Yan H, Xiao C, Liu D, Liu X, Guan Y, Yu B.
Effects of work-family conflict and anxiety in the relationship
between work-related stress and job burnout in Chinese
female nurses: A chained mediation modeling analysis.
Journal of Affective Disorders. 2023;324:309-16. [DOI:
10.1016/j.jad.2022.12.112]

) L1225 T
Wl os)S Cole, 1, alie

14. Tabur A, Elkefi S, Emhan A, Mengenci C, Bez Y, Asan O.
Anxiety, Burnout and Depression, Psychological Well-Being
as Predictor of Healthcare Professionals' Turnover during
the COVID-19 Pandemic: Study in a Pandemic Hospital.
Healthcare (Basel). 2022;10(3):525. [DOI: 10.3390/health
care10030525] [PMID]

15. Shirali G, Mohammadi A, Elyasigomari A. The Effect of COVID-
19 Pandemic On Mental Workload and Occupational Burnout
in Medical Staff: A Case-Control Study. [in persian] Iranian
Journal of Ergonomics. 2022;10(2):81-9.

16. Bakator M, Desnica E, Nikoli¢ M, Palinka$ I. Impact of Long-
Term Sitting on Productivity, Burnout, and Health:
Employees’ View on Workplace Ergonomics. InInternational
Conference on Machine and Industrial Design in
Mechanical Engineering . Cham: Springer International
Publishing .2021: 649-656.

17. Alipour A, Ghadami A, Alipour Z, Abdollahzadeh H.
Preliminary validation of the Corona Disease Anxiety Scale
(CDAS) in the lIranian sample. [in persian] Health
Psychology. 2020;8(32):163-75. [DOI: 10.30473/hpj.2020.
52023.4756

18. Moalemi S, Kavosi Z, Beygi N, Deghan A, Karimi A, Parvizi
MM. Evaluation of the Persian Version of Maslach Burnout
Inventory-Human Services Survey among Iranian Nurses:
Validity and Reliability. Galen Med J. 2018;7:€995. [DOI:
10.22086/gmj.v0i0.995] [PMID]

19. Arefnejad M, Fathi Chegeni F, Omidnejad M. The effect of
Coronavirus stress on job burnout in nurses with the
moderating role of psychological capital. [in persian] Iranian
Journal of Ergonomics. 2021;9(2):58-68.

20. Bayani AA, Samiei R. The effect of job stress and job burnout
on mental health of elementary teachers: Examining a
hypothetical model. [in persian] Iranian Journal of Health
Education and Health Promotion. 2015;2(4):312-21.

21. Mohammadi SZ, Haghighi SA. Relation between job stress
and burnout among nursing staff. [in persian] Avicenna
Journal of Nursing and Midwifery Care. 2011;19(2):42-52.

22. Wang C, Pan R, Wan X, Tan Y, Xu L, Ho CS, Ho RC.
Immediate Psychological Responses and Associated
Factors during the Initial Stage of the 2019 Coronavirus
Disease (COVID-19) Epidemic among the General
Population in China. Int J Environ Res Public Health.
2020;17(5):1729. [DOI: 10.3390/ijerph17051729] [PMID]

23. Shi LS, Xu RH, Xia Y, Chen DX, Wang D. The Impact of
COVID-19-Related Work Stress on the Mental Health of
Primary Healthcare Workers: The Mediating Effects of Social
Support and Resilience. Front Psychol. 2022;12:800183. [DOI:
10.3389/fpsyq.2021.800183] [PMID]

24. Amiri A, rashnuodi P, mousavi S, shadian Khankedni L.
Investigating the Level of Job Stress in Nurses Exposed to
COVID-19 in Educational Hospitals in Ahvaz. johe. 2021; 8
(2) :58-65. [DOI: 10.52547/johe.8.2.58 ]

25. Sun J, Sarfraz M, Ivascu L, Igbal K, Mansoor A. How Did
Work-Related Depression, Anxiety, and Stress Hamper
Healthcare Employee Performance during COVID-19? The
Mediating Role of Job Burnout and Mental Health. Int J
Environ Res Public Health. 2022;19(16):10359. [DOI:
10.3390/ijerph191610359] [PMID]

26. Sheibanifar R. Investigating the job burnout of teachers due
to the role of mediating self-control and social support in
corona epidemic. [in persian] Management and Educational
Perspective. 2021;3(3):89-112. [DOI: 10.22034/jmep.

2021.310884.1071

YO | Y Ll oyledd )Y 090 (509395l adxo


http://dx.doi.org/10.52547/johe.7.4.61
http://dx.doi.org/10.1016/j.heliyon.2023.e13119
http://dx.doi.org/10.1016/j.heliyon.2023.e13119
https://10.0.3.248/j.apergo.2023.104009
https://10.0.3.248/j.apergo.2023.104009
https://pubmed.ncbi.nlm.nih.gov/36905728/
https://doi.org/10.1016/j.tate.2022.103962
https://doi.org/10.22108/jpom.2022.131194.1407
https://doi.org/10.22108/jpom.2022.131194.1407
https://doi.org/10.1016/j.nepr.2023.103643
http://dx.doi.org/10.32598/hdq.7.4.222.14
http://10.0.3.248/j.heliyon.2022.e09134
http://10.0.3.248/j.heliyon.2022.e09134
https://pubmed.ncbi.nlm.nih.gov/35342829/
https://doi.org/10.18502/acta.v60i9.11099
https://doi.org/10.18502/acta.v60i9.11099
https://doi.org/10.1108/MHSI-08-2020-0050
https://doi.org/10.1016/j.cnur.2021.11.009
https://doi.org/10.1016/j.jad.2022.12.112
https://10.0.13.62/healthcare10030525
https://10.0.13.62/healthcare10030525
https://pubmed.ncbi.nlm.nih.gov/35327003/
https://doi.org/10.30473/hpj.2020.52023.4756
https://doi.org/10.30473/hpj.2020.52023.4756
https://10.0.86.70/gmj.v0i0.995
https://pubmed.ncbi.nlm.nih.gov/34466422/
https://10.0.13.62/ijerph17051729
https://pubmed.ncbi.nlm.nih.gov/32155789/
https://10.0.13.61/fpsyg.2021.800183
https://pubmed.ncbi.nlm.nih.gov/35126252/
http://dx.doi.org/10.52547/johe.8.2.58
https://10.0.13.62/ijerph191610359
https://pubmed.ncbi.nlm.nih.gov/36011994/
https://doi.org/10.22034/jmep.2021.310884.1071
https://doi.org/10.22034/jmep.2021.310884.1071

